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Rise in anti-Asian hate 
crimes across US sparks awareness at JMU
Fight against
“You have to speak up for your 
community and for yourself  as well. 
Unless we speak up and we tell our story, 
this thing will never end.”
Thu Nguyen
Communication studies major and international student
By KAMRYN KOCH
The Breeze
The night before her first class at 
JMU in fall 2018, communication 
studies major Thu Nguyen had 
arrived in the U.S. after a 26-
hour flight from Vietnam. As 
an international student, she 
said, she was excited about 
America’s diverse culture and 
the opportunity to study at JMU.
In a classroom surrounded 
by over 200 students, Nguyen 
turned to the girl sitting next 
to her and asked what their next 
task was. She had never been in a 
class that big before and said she was 
confused about splitting into groups.
“[The girl] was like, ‘Why are you shy?’” 
Nguyen said. “‘This is a free country — just 
do whatever you want.’ And I was like, so 
shocked. And then, she just left me.”
Now in her junior year, Nguyen said 
she sometimes doubts her decision to 
come to the U.S. because of the racism 
she’s witnessed and experienced since 
her arrival. While Nguyen acknowledged 
that the pandemic has led to an increase 
in anti-Asian discrimination over the past 
year, she said this kind of racism isn’t new.
Research from the Center for the Study 
of Hate and Extremism at California State 
University shows that in 2020, hate crimes 
dropped overall by 7% in 16 of America’s 
largest cities. 
However, the study reveals that anti-
Asian hate crimes increased by 149%. After 
a series of shootings in Atlanta, Georgia, 
last month that killed six Asian women, 
JMU President Jonathan Alger sent out 
a statement to express the university’s 
“solidarity and commitment” to the 
safety of the Asian and Asian American 
community.
“Intolerance toward individuals because 
they belong to a particular racial or ethnic 
group is an unhealthy and dangerous sign 
of ignorance,” Alger said in the statement. 
“As a public institution, the university 
embraces values of diversity, inclusivity 
and equity as central to our educational 
mission.”
Hakseon Lee, a member of the 
Leadership Council for the Task Force on 
Racial Equity and associate professor of 
political science, said he believes much of 
the recent anti-Asian rhetoric comes from 
the principles formed under the Trump 
administration since 2016.
Lee is no stranger to racism. As a Korean 
man, he said the discrimination he’s 
experienced is usually subtle, but adds up 
over time. He said many people assume 
he can’t speak English, and sometimes 
people call him by his last name instead 
of asking how to pronounce his first name. 
When he tells people that he works as a 
professor at JMU, Lee said many assume 
that he teaches Chinese or math.
“I don’t even speak Chinese,” Lee said as 
he chuckled. “I’m not that good at math, 
either.”
As a minority faculty member, Lee said 
many Asian, Black and Hispanic students 
have come to him to report racism they’ve 
experienced on campus. He said some have 
felt that they’ve been ignored by professors 
because of their race or accent, and many 
female minority students have reported 
being targeted for sexual harassment. 
Minority faculty have also come to Lee, he 
said, to discuss their experiences as targets 
of discriminatory comments by students.
According to the most recent data from 
JMU’s Office of Institutional Research, 
76.7% of the student body is white, 7% is 
Hispanic, 4.9% is Black and 4.3% is Asian. 
After the death of George Floyd and 
nationwide protests in support of the Black 
Lives Matter movement, JMU took several 
steps to promote diversity — buildings 
named after Confederate soldiers were 
renamed, the first associate vice president 
of diversity, equity and inclusion was hired 
and a diversity cohort was introduced in 
the College of Arts and Letters. 
However, history professor and Asian 
Studies Minor Coordinator Michael Seth 
said there doesn’t seem to be a framework 
to combat anti-Asian discrimination 
specifically.
“This is an issue that just has, you can 
say, gone under the radar scope,” Seth 
said.
In the university statement, Alger 
mentioned JMU’s annual Conference on 
Diversity that happened last month and 
the launch of the Task Force on Racial 
Equity in the past year as efforts to combat 
racial and ethnic intolerance.
Art Dean, executive director for Campus 
and Community Access and Inclusion, 
said the Center for Global Engagement 
and the Center for Multicultural Student 
Services have had multiple meetings and 
leadership groups to discuss support 
resources and provide an outlet for Asian 
students to speak about their experiences. 
He added that he and David Owusu-Ansah, 
associate provost for diversity, have been 
working with Asian American faculty and 
staff to discuss how to support each other 
and students moving forward.
If anyone in the community feels unsafe, 
Dean said, they should connect to the 
various resources at JMU for help.
“I don’t want any student or any faculty 
or staff member to face these things by 
themselves,” Dean said. “So, the number 
one thing I would say is, you have a JMU 
community that has resources and people 
in place to help you. Do not face anything 
on this campus by yourself. Allow the 
people here to help you navigate this 
process of crisis together.”
Seth said he’s “disturbed” by the recent 
hate crimes and that he feels bad that this 
form of racism wasn’t apparent to him 
before. Both he and Lee said that including 
more Asian culture in the general 
education curriculum would help combat 
racism at JMU by making students more 
familiar with Asian experiences.
On the Asian Studies Minor website, 
there’s contact information provided to 
report harmful acts and harassment. Seth 
said this information should be made 
more available to students so that they’re 
more likely to report these incidents. Lee 
encouraged students who are experiencing 
stress related to anti-Asian racism to seek 
help from JMU’s counseling center.
Nguyen said she wishes there were more 
opportunities to discuss her difficulties 
at JMU with other Asian international 
students and administration. She advised 
Asian students to stand up for themselves 
and let their voices be heard to combat 
discrimination and harassment.
“You have to speak up for your community 
and for yourself as well,” Nguyen said. “Unless 
we speak up and we tell our story, this thing will 
never end.”
CONTACT Kamryn Koch at kochkr@dukes.
jmu.edu. For more coverage of JMU and 
Harrisonburg news, follow the news desk 
on Twitter @BreezeNewsJMU.
intolerance
Hakseon Lee is a member of the Leadership Council 
























White letters reading “National TPS Alliance 
On Hunger Strike For #ResidencyNow 
#TPSJustice” cover bright blue banners 
and T-shirts, and foldable chairs and tents 
sprinkle the ground outside Freedom Plaza 
in Washington, D.C. — the scene is set for a 
movement determined to create change. 
Local immigrants and Harrisonburg 
residents are heading to Washington, D.C., 
later this month to take part in a hunger strike 
in hopes that it’ll lead to immigration reform 
and protection for immigrant populations. 
Crimson Solano came to America from 
Honduras in 1998 through Temporary 
Protected Status (TPS), a program that allows 
migrants from countries facing widespread 
violence or natural disasters to live and work 
in the U.S. Since then, he said he’s been 
anxiously reapplying every 12 to 18 months 
and hoping the U.S. would extend the TPS 
program for Honduras. 
“The problem is that for us, our life, our 
[families] are not temporary,” Solano said. 
“For 22 years, the U.S. government has been 
extending our status. Why? Because there is 
enough reason for them to believe that the 
problem that we’re running away from still 
exists in the home country.” 
TPS has to be regularly extended for 
selected countries through the Department 
of Homeland Security (DHS). Throughout 
2017-18, the DHS terminated TPS for several 
countries, including Honduras and El 
Salvador, according to press releases from 
the DHS. 
The terminations of several TPS programs 
have been put on hold by two court cases, 
Ramos v. Nielsen and Bhattarai v. Nielsen, but 
Solano said the litigation is ongoing. He said 
this gives TPS holders the choice between 
leaving their homes or “living in the shadows.” 
“I would have to, within six months, say 
goodbye to my friends, say goodbye to my job, 
say goodbye to my life as I know for 22 years, 
pack my bag and go back where I came from,” 
Solano said. 
Beginning March 19 and lasting 43 days, 
committees and allies from the National TPS 
Alliance are taking part in a hunger strike 
rotating out members in small numbers 
to ensure safety amid COVID-19. Solano, 
Harrisonburg resident Kamilo Rivera and 
fellow TPS holder and Harrisonburg resident 
Digna Barahona are traveling to Washington, 
D.C., to participate in the hunger strike from 
April 15-17. Barahona was unavailable to 
speak with The Breeze for an interview.  
Rivera came to America under political 
asylum from El Salvador in 1989 and is an 
advocate for the immigrant community. 
Rivera is the head of the Harrisonburg 
National TPS Alliance, a group focused on 
advocacy for TPS holders. 
Rivera said the group is participating in 
the hunger strike to push the U.S. Senate 
to pass bills to protect TPS holders and 
give them a pathway to citizenship and 
permanent residency. 
“The Republican Senate and Democrats, 
they need to work; we’re going to send a 
strong message to them,” Rivera said. “They 
need to work and help the people help these 
communities, dreamers, TPS holders, the 
refugees, all these kinds of people … they 
deserve a permanent solution.”  
The American Dream and Promise Act 
of 2021, a bill that would create pathways 
to citizenship for individuals with different 
immigrant statutes, passed in the House of 
Representatives after a similar bill failed in 
the Senate in 2019. Solano said this is the 
“perfect” time for the Senate to pass the 
bill and create changes in the immigration 
system. 
“There is no excuse; the Democrats 
basically have the majority in the Senate, 
House and they have the White House,” 
Solano said. “They have control and 
they have promised that they will be our 
champions, they have promised they will do 
what’s right.”
There are approximately 411,000 TPS 
holders in the U.S. from 10 countries as of 
October 2020, according to a report from 
the Congressional Research Service. Solano 
said there are 2,000 TPS holders that work, 
live and pay taxes in the Shenandoah Valley.
According to The Center for the Study of 
Immigrant Integration (CSII) at the University 
of  Southern California, TPS holders 
contribute more than $4.6 billion to federal, 
state and local taxes and more than $35.2 
billion to the U.S. gross domestic product 
(GDP). Rivera said TPS holders work in the 
community, run businesses and own houses. 
see ON STRIKE, page 6
Hungry
Harrisonburg residents hunger strike for immigration reform 
for
justice
“I would have to, within six 
months, say goodbye to my friends, 
say goodbye to my job, say goodbye 
to my life as I know for 22 years, 
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“They don’t know another country,” Rivera 
said. “This is their country; they love the United 
States. They said to me, ‘I love the United States 
because this is my house; This is my land where 
God put me to live.’”
Both Solano and Rivera discussed the shift 
in immigration policy in 2016 after former 
President Donald Trump was elected. Rivera 
said that in 2017 when he learned Trump 
would be suspending programs like TPS 
and Deferred Action for Childhood Arrivals 
(DACA), he knew members of the immigrant 
community needed to organize to support TPS 
holders. Rivera said they felt “a lot of hate” at 
the time.  
“We want to change in the community, 
too, because the community … [needs] to 
understand people from different countries 
coming to the United States, they’re not coming 
because they want to be relaxing,” Rivera said. 
“They come in because they want a different 
kind of life … That’s why we demand justice.” 
Solano said their community “survived 
four years of terror,” and now there’s a better 
opportunity for things to change. 
“The moment that somebody with such 
power, like the United States president, decided 
to attack a race — It’s not right and it’s not what 
the United States is about, so we fought that,” 
Solano said. 
Rivera said that despite some changes since 
the 2020 election, large changes in immigration 
reform still haven’t happened. Solano said 
that though symbolic changes have happened 
since the election, these changes wouldn’t 
protect his family. 
“We are open to any means that will get us 
where we want to be, which is having a path to 
citizenship,” Solano said. “But, we also want 
the administration to do what’s right to re-
establish TPS protection for our country for 
those 13 countries that were denied.”
According to a press briefing on Feb. 
3, reinstating TPS for countries that were 
terminated is under review. Jen Psaki, the 
White House press secretary, said President 
Biden “has talked about his own commitment 
to reinstating TPS in certain cases,” but said 
the review hasn’t been completed yet. 
In an email to the Breeze, a spokesman for 
Kaine said the senator is urging congress to 
pass immigration reform that would create a 
path to citizenship for TPS holders and DACA 
recipients.
Warner said in an email to the Breeze 
from Warner’s press secretary that despite 
TPS holders working and living within their 
communities, they live with the knowledge 
that they could be forced to leave their home. 
“As I’ve said before, TPS recipients deserve 
long-term stability,” Warner said in the 
email. “I plan to continue urging the Biden 
administration to protect these individuals 
and provide a path to citizenship to the 
hardworking people who enrich our nation 
and have lived here for years.”
Rivera encouraged JMU students and the 
community to get involved with groups in 
Harrisonburg fighting for immigration reform. 
Solano said the community can call Virginia 
elected officials, like Sens. Mark Warner (D) 
and Tim Kaine (D), to advocate and help 
amplify their voices. 
“We want them to see past our skin color … 
don’t look at us as the way we got here,” Solano 
said. “What we would like the community to do 
is to rally behind us because we’re part of the 
community … we want them to stand up with us 
— that’s the only way we can get it done. ” 
CONTACT Ashlyn Campbell at campbeab@
dukes.jmu.edu. For more coverage of JMU 
and Harrisonburg news, follow the news 
desk on Twitter @BreezeNewsJMU. 
Beginning March 19 and lasting 43 days, committees and allies from the National TPS Alliance are taking part in a hunger strike rotating out members in small numbers to ensure safety amid 
COVID-19. Photo courtesy of Crimson Solano
Crimson Solano came to America from Honduras in 1998 through Temporary Protected 
Status (TPS). Matthew Young / The Breeze































We're here for you.
JOB SEARCH STRUGGLES
COVID-19 CREATES UNEMPLOYMENT SPIKE IN RECENT COLLEGE GRADUATES
By RYANN SHEEHY & JESSICA KRONZER
The Breeze
Taylor Jordan (’20) was in the middle of 
an internship at Red Light Management, an 
independent music management company 
that represents artists like the Dave Matthews 
Band, Luke Bryan and Chris Stapleton, when 
COVID-19 halted what could’ve became a life-
changing career opportunity. Since then, the 
JMU alumna has applied to over 300 jobs with 
no luck.
College graduates in the class of 2020 
were thrust into a floundering economy and 
a country facing months of quarantine and 
layoffs. In a situation strikingly similar to those 
who graduated during the 2008 recession, 
some graduates have struggled to find a job 
as the availability of positions has decreased. 
Some companies are finding it difficult to 
support their current staff, let alone hire new 
employees.
“I kept applying, kept trying, and nothing 
really majorly hit,” Jordan said. “I did have a 
couple interviews lined up here and there at 
the very front. But then, when people I think 
realized the pandemic wasn’t exactly going 
away, they kind of put the lockdown on things.”
Despite this outlook, Laura Hickerson, 
associate director for employer relations at 
JMU’s University Career Center, said plenty 
of employers are looking for new hires. 
Hickerson’s office provides advice about 
employment and graduate school.
Since last March, Hickerson said she’s 
noticed an increase in alumni reaching out to 
the center, especially as some internships were 
canceled or moved online. Students who have 
majors or minors that require internships had 
to “be creative” to find virtual 
opportunities. 
According to data collected 
by the New York Federal 
Reserve, the U.S. Census 
Bureau and the Bureau of 
Labor Statistics, in March 2020, 
the unemployment rate among 
recent college graduates was 
only 3.8%. At the peak of the 
pandemic’s toll on the job 
market, that rate was 13.2%. 
Last spring, Mayme Todd 
(’20), a graduated theatre major 
specializing in costume design, 
said she watched listings for 
theater costume design slowly 
disappear. In May, she said the 
opportunities in her field were 
virtually nonexistent except for 
those requiring a master’s degree.
“The theater that’s being produced is done 
over Zoom, where they’ll just have the actors 
provide their own [costumes],” Todd said. 
“So, there’s not really much of a market for 
someone to sew and someone to costume 
design and to do big shows when there isn’t 
an audience for it.”
Careers in the performing arts have been 
severely hit by the pandemic, as reflected 
in the rate of underemployed college 
graduates with that degree. The New York 
Federal Reserve defines underemployment 
as “working in a job that typically does not 
require a bachelor’s degree.” Currently, 73% 
of students who studied criminal justice are 
underemployed, followed by those in the 
performing arts and leisure and hospitality 
industries. 
Many graduates have turned to jobs 
outside of their field. At the beginning of the 
pandemic, Todd worked as a nanny when 
a friend recommended she apply for an 
internship with Launch Gift Cards (LGC), a 
digital commerce company. 
She felt she wasn’t qualified for the job but 
applied anyway. Last August, she was hired as 
an intern at LGC. In November, she became a 
full-time employee working in e-commerce.
“I think one of the biggest things that held 
me back was that I thought I wasn’t going to 
be qualified for things,” Todd said. “I almost 
didn’t apply for this job; I almost didn’t send 
in my resume because I was like, ‘There’s 
absolutely no way [I get the job].’”
Though she said she’s a planner, Todd 
hasn’t decided if she’ll attempt to find a job in 
theater in the future. 
As of July, the New York Federal Reserve 
reported that the top two majors facing high 
rates of unemployment are physics and mass 
media. Other top majors affected include 
political science, computer science, sociology 
and fine arts.
With a degree in media arts and design 
(SMAD), few opportunities to pursue music 
industry marketing and student loan payments 
looming, Jordan took the opportunity to use 
her design skills from SMAD to start a small 
business creating home decor and custom 
T-shirts. She also revamped her resume and 
learned new skills through LinkedIn Learning 
tutorials.
“I wanted to keep, like, trying to better 
myself, I guess, and keep learning,” Jordan 
said. “I didn’t really want to get stagnant, even 
though nothing was really happening.”
Although most people, regardless of 
education level, are feeling the effects of 
the pandemic on their careers, those with 
a college degree or higher still have lower 
unemployment rates than those with less 
education, according to the Bureau of Labor 
Statistics.
With increasing COVID-19 vaccinations, 
Hickerson said “we’re seeing a light of the end 
of the tunnel now.” Hickerson recommends 
those searching for jobs to remove location 
filters that might limit their prospects for 
remote work. 
“Don’t give up hope — there are a lot of good 
jobs out there,” Hickerson said. “On [JMU] 
Handshake, we have over 8,000 jobs, and new 
ones get added every day.” 
CONTACT Ryann Sheehy at sheehyrl@dukes.
jmu.edu and Jessica Kronzer at kronzejf@
dukes.jmu.edu. For more coverage of JMU 
and Harrisonburg news, follow the news desk 
on Twitter @BreezeNewsJMU.
At the height of the pandemic, the unemployment rate among recent 

































I joined The 
Breeze video team 
my freshman 
year. At the 
time, shooting 
footage in manual 
mode terrified 
me. Cameras 
have so many 
buttons, and I was 
convinced that I’d 
never learn how 
to use them all. 
But I went to my first assignment, armed 
with a DSLR and a tripod. I haven’t stopped 
shooting since.
The Breeze showed me the undeniable 
value of journalism. For four years, 
I’ve watched my peers create stories, 
photographs, page designs and more; all of 
it culminates into one unified paper each 
week. The staff ’s dedication is admirable, 
and I'm forever grateful that I got to work 
alongside them.
The pandemic made my term as 
Managing Editor unconventional, but 
being in the newsroom made the world 
feel a bit more normal. The Breeze was the 
highlight of my senior year (and honestly 
all three other years), but being a member 
of this organization really was special this 
year. I owe it all to the wonderful, amazing, 
talented people who strive to make this 
newspaper the best that it can be.
First, to Katelyn. You are an inspiration 
and I’m honored to have worked alongside 
you. After this year, I’m convinced that 
you don’t truly know someone until you’re 
in the office at 2 a.m. finishing pages 
together. You are a gifted journalist, leader 
and friend. You already know this, but I’ll 
always have your back and I’m excited for 
what the future holds for you.
To Connor, who is taking over as 
Managing Editor. I couldn’t be leaving The 
Breeze in more capable hands. You, as 
well as Jake and Jillian, are going to do big 
things as leaders. I’ll be rooting for you. To 
the rest of the new staff, I’m so excited to 
see what you accomplish.
To Gen. You were the best video co-
editor I could’ve asked for. Establishing 
the video team had its challenges but I’m 
so proud of what we were able to achieve. 
I’ll always cherish our time spent making 
our little preview videos in the office. 
Gannon, you were always such a talented 
videographer, and you have done a great 
job as video editor. I know you’re going to 
do great things next year as well.
To Ivan, thank you for hiring me three 
times, I appreciate it. You’ve been at The 
Breeze with me since day one, and I’ve 
learned so much from you. Despite my 
jokes, you really did a lot for The Breeze 
and I’m grateful that I got to work alongside 
you. We’ve come a long way since the 
Breeze video days, and I know you’re going 
to do amazing things.
To Brad, thank you for being such an 
amazing adviser. You’ve always supported 
and encouraged me and it really means a 
lot. And finally, to my parents. Y’all are my 
biggest fans and you’ve always been there 
to listen as I tell you about what happened 
at The Breeze for hours on the phone. I 
hope I made you proud.
Working at The Breeze will always have 
the greatest impact on my JMU experience. 
When I think of college, I’ll remember the 
crazy newsroom antics I was part of, the 
people I got to work with and the stories 
I got to tell. I’m always going to cherish 
those memories.
Well, that went 
by fast. 
It was student 
org night fall 
semester of 2017. I 
peered through the 
crowd of hundreds 
of students, 
trying to find my 




booth, talked with Bennett Conlin about how 
to apply, and I spent that night nervously 
typing my short essay for my application. 
I was shaking when I hit submit. My nerves 
and anxiety were bubbling over — would I 
be good enough to join? Soon enough, I was 
at my first pitch meeting as a news writer. I 
was so unsure of myself but so desperate to 
do well. 
So much has changed since then. I stand 
taller today, because of The Breeze. I’m 
confident in myself today, because of The 
Breeze. I’m a better leader today, because 
of The Breeze. I’ve made mistakes and have 
become a better journalist, because of The 
Breeze. I’ve made so many great memories 
and friends, because of The Breeze. 
I wouldn’t be where I am today without 
the help, guidance and advice from Breezers, 
mentors,  family and friends. 
Thank you to my news editors from my 
freshman year: Madisson Hayes and Emma 
Korynta. You both helped guide and inspire 
a young, awkward and inexperienced 
journalist. I wouldn’t be where I am 
today without those thought-provoking 
conversations at pitch meetings, late-night 
editing sessions and occasional phone calls 
when sources bailed and I was freaking out 
about meeting deadlines. 
Thank you to the big three that hired 
me: Matt Weyrich, Alexis Miller and Kevin 
Haswell. You three took a chance on me 
when I was a freshman. Matt, all those times 
where you helped me with designs and 
challenged me as a writer and editor didn’t 
go unnoticed. Alexis, every time you helped 
me line up contact lines and gave me advice 
didn’t go unnoticed. I wouldn’t be who I am 
today without my three years of editorial 
experience and leadership in the newsroom 
and that’s because y’all saw something in me 
that I didn’t see in myself. 
Thank you to my former co-editors: 
Thomas Robertson and Connor Murphy. You 
both taught me the importance of teamwork, 
collaboration and how to calm down. 
Thank you to my mentors: Brad Jenkins and 
Ryan Alessi. You both saw my potential when 
I couldn’t. You both knew what I was capable 
of when I didn’t. You both helped guide me 
through stories, more ethical situations than 
I can count and leadership dilemmas. You 
both taught me the importance of quality 
journalism and leadership. I can’t thank 
you both enough for the hours I’ve spent in 
both of your offices, sometimes in tears, or 
the late-night phone calls and text messages 
when something in The Breeze world was 
falling down. 
Thank you to my family and friends, who 
have supported me throughout my college 
career. I couldn’t have done it without y’all. 
Jake, Jillian and Connor, I have the utmost 
respect, admiration and certainty that y’all 
will continue the high-quality products of 
The Breeze. You each have a fire within you. 
There will be times when you’ll want to dim 
your flame because of certain obstacles. 
Don’t. Challenge each other, ask for help and 
serve your staff with respect, and your fire 
won’t burn out. 
Because of The Breeze, I’m no longer that 
unsure freshman. Because of The Breeze, I’m 
finally who I’m supposed to be. 
Cheers to those 
who came before 
us, thanks to those 
who did it with us, 
and good luck to 
those who come 
after us. Thank you 
to all the incredible 
Breezers over the 
decades.
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Breeze staffers (from left to right) Katelyn Waltemeyer, Carley Welch, Alexa Fitzpatrick, Kailey Cheng, Ryann Sheehy, Genevieve Edelson, 
Tristan Lorei, Ivan Jackson, Christine Brady and James Faris say goodbye to The Breeze. Matt Young / The Breeze
I remember 
my first Breeze 
meeting back in 
the fall of 2018. I 
was a sophomore 
who had just 
switched my 
major to SMAD 
— I was a health 
sciences major 
before. I hated 
every minute of 
my old major and 
swore if I ever had to hear about mitosis or 
meiosis again, my head would explode. 
I mustered up the courage to tell my 
parents, who wanted me to be a successful 
physician’s assistant, that I wanted to 
change my major and become a journalist. I 
wanted to make a difference like every young 
person does, and I wanted to tell stories that 
mattered.  My parents were pretty reluctant 
as they know this field is competitive, to 
say the least, but nonetheless they were 
eventually supportive. I would even call 
them my biggest supporters. 
At that same first meeting, I remember 
feeling like a lost little puppy. Katelyn, who 
was one of the two news editors at the time, 
said, “Culture get on one side and news get 
on the other.” I had no idea what she was 
talking about and looked around the room 
puzzlingly. I went on the news side because 
that’s at least the section I thought I applied 
for. And at the risk of sounding really corny, 
I realized the whole trajectory of my life just 
changed. 
My first story was about the former reality 
star and social activist Kevin Powell. He 
asked that I read two books that he’d written 
before interviewing him. I wanted to say 
“kick rocks” as I had a full load of coursework 
and just started writing for The Breeze, but 
I complied because I wanted to interview 
him. I’m so glad I did. If it weren’t for him 
and his encouragement and pushiness, I 
probably wouldn’t have had such a cool 
first article. That first article pushed me to 
continue to pursue articles that were outside 
my comfort zone, which certainly made me 
into a more confident and skilled reporter. 
To my parents, thank you for your 
continued support. Thank you for always 
picking up the phone when I need your 
advice or am frustrated when sources aren’t 
answering or when I just need a little pick-
me-up. Thank you for always challenging 
me to be the best I can be. Thank you for 
supporting my career choices and giving me 
everything I need to succeed. I’m forever 
grateful for you two. 
To Katelyn, thank you for always believing 
in me. Thank you for being not only a 
wonderful boss, but also a wonderful friend. 
You’ve always believed in my capability as 
a journalist even when I wasn’t too sure of 
myself. You’ve always been there for me and 
have always understood when I go through 
personal struggles. I wouldn’t have the 
confidence I do today if it weren’t for you. 
To Jake, thank you for being you. I 
remember the first story we wrote together 
— the opioid story which sadly never got 
published. I remember you being pushy 
with our sources and never giving up. 
This was almost two years ago and look 
where you are now! I’m so proud of all the 
wonderful things you’ve done and will do as 
the new Editor in Chief. Also, thank you for 
being a phenomenal friend that I can always 
go to and have the best time with. I’ll miss 
you so much. 
To Connor, thank you for being the best 
co-editor I could ever ask for. You make 
working at The Breeze more fun than I ever 
thought it would be. I’m so proud of you 
and I know you’ll do great things as the new 
Managing Editor. Thanks for always joking 
around with me and making fun of Jake with 
me. I couldn’t imagine college without you. 
I’ll miss you so much, buddy! #poggers
I’ll miss The Breeze with all my heart, but 
I can’t wait to see what the future holds for 
me at American University where I’ll be 
earning my Master’s Degree in Journalism 
and Public Affairs. 
I’ve thought 
about writing 






and I still don’t 
know what to say. 
I applied 
to The Breeze 
before I moved 
in to Frederikson Hall my freshman 
year. I was blessed to find out early in 
my life that sports journalism was what I 
wanted to pursue, and The Breeze was an 
organization I wanted to be a part of. 
I knew it’d be a special experience 
simply because it was the first newspaper 
I would write for. It felt — and still feels 
— like an honor to see my name printed 
on a newspaper or published online. 
But The Breeze’s mystique extends far 
beyond personal gratification. It’s home 
for young, excited journalists to find a 
platform to grow. 
Thinking about how my journey began 
almost four years ago makes me realize 
how much I’ve grown and changed since 
then. I have so many people to thank for 
that and the impact they’ve left on me as I 
enter a new chapter in my life.
But, that chapter is difficult to think 
about in a confusing way. The years spent 
working tirelessly at The Breeze as a writer 
then sports editor took up a lot of my time. 
I’ve gotten used to the daily routine of 
balancing being a student and a journalist 
and I don’t know what I’m going to do with 
the free time on my hands. 
It’s hard to put into words how incredible 
my four-year journey at James Madison 
University and The Breeze have been. 
I’ve experienced so many things and have 
made memories that I’ll cherish forever. It 
hasn’t hit me that my time here is coming 
to a close, but I’ll always carry this special 
place in my heart. 
To The Breeze, JMU and everyone that 
has helped me in the past four years, thank 
you. 
When I asked 
my now co-editor 
and friend, Kailey 
Cheng, how I 
could get involved 
with The Breeze 
my sophomore 
year, I had hopes 
of becoming a 
section editor like 
her. I thought, 
what journalism 
major wouldn’t 
want to be involved with The Breeze? It just 
made sense.
But journalism was’t something I’d 
always wanted to do. It was more of a back-
up, really. A side hustle I could work on 
while I figured out if I could make it in the 
theater industry. I knew I was a good writer 
and I thought it’d be glamorous to one day 
host The Today Show. What was a shot in the 
dark soon became a full-time gig. 
Sophomore year I attended almost every 
single pitch meeting in the tiny annex 
behind Hillcrest House where only one or 
two other writers would come to tell Kailey 
their opinion of the week. I wrote diligently 
every week for Kailey, and then for Jillian. 
Before my junior year, I ran out of opinions 
and decided to follow Kailey over to the 
culture section. 
In culture, I grew as a writer, getting over 
my fear of interviews and experiencing the 
Harrisonburg community as a working 
journalist. After working as a writer for a 
year and half, I still hadn’t found my true 
home in The Breeze until I became a section 
editor. I got the call from Ivan just a few days 
before spring break, and I couldn’t believe 
my little dream as a sophomore to be an 
editor at The Breeze my senior year was 
finally coming true. 
Then, the pandemic changed everything. 
My training was completed over FaceTime 
calls with Kailey and Traci, and I awkwardly 
sat through staff meetings over Zoom 
watching a screen full of faces I hardly 
knew. Even after a whole year, coming into 
the office for production days every other 
week and chatting at the same Zoom staff 
meetings I felt so awkward in before, I still 
feel I was robbed of a true Breeze experience.
But no matter what COVID-19 changed 
about my year as the culture co-editor, I 
wouldn’t have traded the experience for 
anything. 
To Kailey, my culture queen — thank you 
for being patient with me in the beginning 
when I took forever to make edits and 
created horrible BLOX assets. Thank you for 
coaching me on Breeze style and InDesign. 
Thank you for taking the leap with me and 
starting a podcast — I still can’t believe we 
pulled that off. Thank you for being a friend 
since day one in Honors 100.
To my wonderful editors — y’all know 
you are one crazy bunch, and I’m so glad 
the office wasn’t full of boring workers like 
me, because you all made production days 
a little brighter. I wish I had gotten to know 
each and every one of you better, and I hope 
our paths cross again because I know you 
will all do amazing things.
To my friends, family and roommates 
— some of you still don’t read The Breeze, 
but what you lack in supporting student 
journalism, you make up for in supporting 
me as I go to a million meetings, edit articles 
while we’re hanging out and disappear for 
hours on Wednesdays. When I say, “I have 
an interview,” keep asking, “For what job?” 
It makes me feel successful.
To Amy and Charlotte and the rest of the 
culture section — Kailey and I are leaving 
you all in good hands. The Breeze is on its 
way to the top and it’s because of you all, 
your dedication and your amazing writing. 
Keep finding the stories that need to be told, 
keep having fun and don’t forget culture is 
the best section.
Although I’m going in a different direction 
after graduation, The Breeze has taught me 
many invaluable lessons that I will take with 
me wherever I go, and I’m so grateful to the 
many people who made it possible.
Oh, The Breeze. 
It was that thing in 
my life everyone 
knew was a part 
of me. It got to 
the point where 
my close friends 
would make puns 
about it when it 




Get it? The Breeze.” No laughter, obviously. 
On my first day at the office, I hit my 
head against the glass entrance because I 
was so overwhelmed — Blake, if you were 
watching, I apologize. I remember dressing 
up in business casual clothes — I thought we 
had to — when everyone else was wearing 
T-shirts, hats and hoodies. I didn’t have a car, 
so sometimes I’d walk to the office until I was 
brave enough to ask for a ride. 
But, this place defined my college career. 
It transformed me into a dedicated, creative 
and tenacious journalist. My first year, I woke 
up at unholy hours, ate alone at the dining 
hall and hopped into Matt Weyrich’s car to 
design my opinion pages early because I 
didn’t know how to use InDesign — I usually 
finished my pages past 11 p.m. when the 
paper is due to the printer. My second year, 
I may or may not have slept at the office 
finishing a page design. This year, I remember 
sprinting to the sight of the explosion when 
news broke, doing my first Facebook Live 
ever in my PJs. 
I want to thank Abby Church and Sabrina 
Moreno for pushing me to take the opinion 
editor job my sophomore year, Alexis Miller 
for driving me to class and Matt for waking 
up early — and staying up late — to get my 
pages through copy flow.
To Traci, my partner in crime — thank 
you for the long car rides, Breeze camp 
sleepovers, sad girl hours at Dairy Queen and 
life guidance. Together, we learned to lead. 
I’m confident we made the culture section 
blossom. Thank you for being my light and 
always reminding me on my worst days that 
“the sun will always rise again.” 
To Brad — I wouldn’t be the writer and 
editor I am today without your guidance. 
I can’t thank you enough for your help on 
my capstone project and the push to get it 
published. Your mentorship truly made a 
difference and helped me reach huge career 
goals, such as creating my own supplement 
and winning a VPA for my feature writing. 
I’ll always think of you as my college mentor. 
Thank you for being one of my biggest 
supporters.
To Ryann, my fellow culture queen — 
you’ve been an incredible coeditor, friend 
and podcast partner. You’ve always been 
such an inspiration to me, and I won’t be 
surprised to see you on TV someday for the 
Ryann Show. 
To Kira — I’m seriously going to miss 
screaming about “Buffy” and “Glee” with 
you every production day. You’ve grown so 
much, and I’ll never stop being proud of you. 
“The big moments are going to come. You 
can’t help that. It’s what you do afterwards 
that counts.”
To Jillian — who knew we’d be besties 
after I hired you and we awkwardly talked 
at Carrier as if we were professional or 
something. Thank you for being my No. 1 
hypewoman, a fellow klance connoisseur 
and the best roommate ever. I’ll miss sharing 
a Zoom screen on your bed during Monday 
night meetings and celebrating culture or 
opinion being ranked high in analytics every 
week. I’ll also miss you convincing me to get 
lunch with you every Wednesday. Goodbye 
forever!
To Amy and Charlotte — hey queens, y’all 
got this. I know you’ll do incredible things 
with the culture section. You’ve always been 
talented and brilliant, and I can’t wait to see 
how much you’ll grow in the next year. 
To everyone — The Breeze will always be 
a part of me. I’ll miss it dearly, and no matter 
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House Republicans show their true colors
Last month, 12 
Republicans in 
the U.S. House of 
Representatives 
voted against 
a w a r d i n g 
C o n g r e s s i o n a l 
Gold Medals to 
the Capitol police 
who protected 
the building 
and members of 
Congress during 
the events and aftermath of Jan. 6.
Among those representatives were some 
of Trump’s strongest supporters in Congress, 
including Marjorie Taylor Greene (GA-R), 
Matt Gaetz (FL-R), and Bob Good (VA-R).
They chalked it up to the language in the 
bill. They disagreed with the inclusion of 
words like “insurrectionists” to describe the 
mob that attacked the Capitol and “temple of 
democracy” to describe the Capitol building.
But aren’t these people of the same camp 
that believes “blue lives matter”? The people 
who stormed the Capitol harassed and 
harmed the police officers protecting the 
building. One officer, Brian Sicknick, was 
killed. If the Republican party wanted to 
honor police officers, this was their chance. 
Their dissent leaves one wondering, has 
Blue Lives Matter ever really been about 
protecting blue lives?
The Blue Lives Matter movement came to 
a head this summer in response to the Black 
Lives Matter protests. As horror stories of 
Trump supporters attacking more than 50 
Capitol police officers began to emerge in 
the days following Jan. 6, it’s hard to believe 
that the Blue Lives Matter campaign was ever 
focused on protecting the men and women 
in blue.
Rather, it seems that Blue Lives Matter 
became a weapon of racism — a way to push 
a narrative of violence on Black protestors 
and justify the white supremacy existing 
within the criminal justice system.
Throughout last summer, Republicans 
talked about Blue Lives Matter in equivalence 
to Black Lives Matter, arguing that “blue” 
lives were in as much danger as Black lives. 
However, there’s no such thing as a “blue” 
life. Police officers choose their profession. 
They apply, train and work knowing they’re 
in a dangerous field. A Black person doesn’t 
choose to be Black. No one murders a cop 
just because they’re a cop. Black people are 
killed simply for existing.
Recent political move shows the truth about ‘Blue Lives Matter’ Unsplash / Pierre Herman
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Blue Lives Matter is a scapegoat of sorts. It 
allows some people who are against the Black 
Lives Matter movement to mask their true 
feelings of racism and hatred toward Black 
lives with support for the police officers who 
oppress them. When the same people who 
supported Blue Lives Matter stormed the 
Capitol and beat up police officers, they made 
something clear — blue lives don’t matter to 
them unless those blue lives are suppressing 
Black lives.
The insurrectionists at the Capitol aimed to 
overturn election results. They hoped to harm 
and kill members of Congress. They erected 
gallows and yelled: “Execute the traitors!”
When police officers tried to fight back 
against this mob, they were pulled into crowds 
by their legs. They were punched. They were 
shoved down flights of stairs. They were 
crushed in doors and beaten with hockey 
sticks and flag poles. Sicknick was murdered.
What happened to those people’s support 
for police officers during last summer’s 
protests? It seems they only care about the 
cops when the cops are upholding pillars 
of racism that benefit white people and 
harm minorities, specifically Black people. 
When those same police officers fought off 
that violent mob of people who supposedly 
cared about their wellbeing, that support was 
forgotten.
Blue Lives Matter is about protecting white 
supremacy and the institutional oppression 
of Black Americans. It’s about perpetuating 
a narrative that Black people are to be feared 
and justifying the murders of innocent and 
undeserving human beings. It’s clear to see 
because when examining the events of Jan. 6, 
one thing is for sure.
It’s never been about the cops.
Charlotte Matherly is a junior media arts 
and design major. Contact Charlotte at 
mathercg@dukes.jmu.edu.
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By AUDREY NAKAGAWA
The Breeze
Morgan Dowsett whips their red Jetta Volkswagen into the vacant parking lot of 
Harrisonburg’s sole public radio building. Dowsett 
gets out of the car, immersing themself in the cold 
and snowy evening with their co-host, Dylan Lloyd, 
a senior English major, at their side. 
There’s only five minutes until their show is about 
to start — the pair hustles into the building. 
To someone who’s never been in the WMRA 
building — Shenandoah Valley’s NPR affiliate — it 
can be confusing. There are long hallways with many 
closed, unlabeled doors on either side. But, Dowsett’s 
been there hundreds of times and effortlessly leads 
the way to the studio. 
College radio is a dying art. The industry is 
suffering like most during the pandemic, yet Dowsett 
committed a substantial part of their college career 
to WXJM, JMU’s college radio station. 
WXJM uses a closet-sized studio near the back of the building. Inside, there’s a 
standard desktop computer, four professional-grade 
microphones that hang from adjustable poles and a 
small soundboard that’s backlit with soft blue light. 
Four years ago, Dowsett hosted their first show.  
It doesn’t sound like much, but it intimidated them 
as a first year.   
“Every single thing you can do wrong, I did wrong,” 
Dowsett said.
Dowsett cursed on air, a big red flag that the 
Federal Communications Commission (FCC) can 
ding WXJM for, and they stopped a song that was 
playing on air in the middle of it. 
“I think I mentioned drugs, somehow,” Dowsett 
said with a soft chuckle — Drugs are another big FCC 
no-no. 
Dowsett looks back on all of this lightheartedly as 
their dutiful co-host and roommate listens passively, 
occasionally chiming in to fill in the gaps of Dowsett’s 
story.
Dowsett reaches over the soundboard and pulls 
out a 1-inch white binder that reads “Boo-Boos” in 
red sharpie, which they created to document on-air 
mistakes.  
On the bottom of the “Boo-Boo” binder, Dowsett 
writes in green sharpie this time, “(you’re still 
doing amazing, sweetie — but don’t freaking curse. 
please.)” 
“Devil Like Me,” by alternative/indie band 
Rainbow Kitten Surprise, plays over the speakers — 
not too quiet, but quiet enough that Dowsett and 
Lloyd can still easily talk and share stories.
While Dowsett and Lloyd tell the nostalgic story of 
their first time hosting their radio show together — 
named “Spicy Almonds” — they’re conducting that 
same show together, four years later. 
“This is WXJM, 88.7 on your FM dial,” Lloyd says 
into the microphone. 
“Thank you for tuning in this evening,” Dowsett 
says. “This is our second show of this semester. 
We’re gonna be playing some more soft rock for you 
tonight.”
The station has an ardent devotion to playing 
lesser-known music: Anything that’s mainstream 
isn’t in its repertoire. Unlike other forms of media, 
having a large audience isn’t a priority for WXJM — 
it’s all about artists in the do-it-yourself scene.  
“Our whole  purpose is  to  represent 
underrepresented artists,” Dowsett said. 
Many WXJM members who host programs are also 
musicians and artists, including Dowsett themself. 
Under the stage name “Rose Blush,” Dowsett 
composes, writes and records music. They’ve 
released both an EP and an album during 2020 — 
the year many had extra time on their hands. Dowsett 
uses their music to amplify female voices, and their 
debut album, “Wide Margins,” has eight “female-
aligned singer-songwriters,” all of whom tell their 
own stories through music focusing on modern-
day feminism.  
WXJM is run solely by JMU students, and Dowsett’s served as the general manager 
of the station for two years. Their experience has 
been entirely atypical, and they’ve faced difficulties: 
losing a faculty adviser and not being able to find 
a replacement, dealing with a mass divide among 
WXJM members and a global pandemic.  
It got so bad that at one point, Dowsett thought 
about quitting. 
“We were more trouble than we were worth,” 
Dowsett said. 
Between WXJM being audited, losing an advisor 
and experiencing declining membership, Dowsett 
worried WXJM would cease to exist. 
As most southern schools do, Dowsett said, 
the JMU social scene focuses heavily on athletics 
and Greek life, but WXJM tends to defy what a 
stereotypical JMU student looks like. To Dowsett, 
WXJM isn’t just about college radio — it’s about 
fostering a community, one that reaches beyond 
WXJM’s general members and challenges JMU’s 
social boundaries.
“I think people listening to radio is actually a much 
smaller part of radio than people think,” Lloyd said. 
“[It’s] a big part — I’m not saying it’s negligible, but 
we’re also about the community of radio.” 
Dowsett cares about the longevity of the station; 
they want it to thrive for years to come. Yet, preserving 
the heart of WXJM hasn’t been easy or glamorous. 
Dowsett programs shows, works with the station’s 
database, manages a full staff and makes quarterly 
reports to the FCC. 
“I think [they’ve] done a phenomenal job of 
keeping the foundation of our club strong through 
multiple storms of changing technology and, 
obviously, [COVID-19],” senior marketing major and 
WXJM program director Laurren O’Connor said. 
The two years have been taxing in many ways, but 
the uphill battle seems to have paid off. 
Dowsett will earn their degree in Health Sciences 
this spring — a major they chose because it was a 
safe, practical choice — but at the end of their JMU 
experience, Dowsett’s entering a musical field. 
“I’m passionate about my major,” Dowsett said. 
“But, I am way more passionate about music.”  
Dowsett intends to take their passion for music 
beyond JMU, as they were recently offered a position 
as assistant director for The Bach to Rock music 
school in Gaithersburg, Maryland.  
“I realized that where I actually thrive is 
management positions,” Dowsett says. “As 
long as I can develop that skill set in a setting 
related to one of my passions, it doesn’t 
matter to me if that’s in healthcare or music.” 
CONTACT Contact Audrey Nakagawa at 
nakagaas@dukes.jmu.edu. For more on the 
culture, arts and lifestyle of the JMU and 
Harrisonburg communities, follow the culture 
desk on Twitter and Instagram @Breeze_Culture.
Radio rebel
Student works to preserve the legacy of WXJM’s 88.7 FM
Dowsett has been the general manager of WXJM for two years, overseeing a staff of all 
JMU students.  Photos by Christine Brady / The Breeze
The station avoids playing mainstream music in favor of lesser-known artists.























Tens of thousands of black and yellow 
serpents slither aimlessly throughout a 
shallow, rocky pit. Senior biology major Emily 
Thompson stands in the craggy trench, and the 
snakes slide over her boots. She reaches down 
and picks up an armful of about a dozen.
As part of her honors capstone thesis, 
Thompson travels to Manitoba, Canada, each 
May to study the mating habits of red-sided 
garter snakes and collect physical samples to 
bring back to JMU’a lab.
“It was just awe-inspiring,” Thompson said. 
“[The leaders] give you a couple minutes to 
just, like, sit and watch because it’s so surreal 
to finally see the system in real life and just 
watch that carpet of snakes move … It felt like 
a genuine scientific moment, even before I was 
doing the research.”
Rocky Parker, an assistant professor of 
biology, leads Thompson’s lab group, which 
conducts research focused on pheromones 
— sex hormones — and how the snakes 
communicate their mating rituals through 
chemical signals. However, many students 
branch out and concentrate their projects 
according to their own interests. 
Thompson’s research zeroes in on microbial 
ecology, an area she said is understudied. She 
delves into how microorganisms on the bodies 
of the snakes may help them in the mating 
process.
Morgan Steffen, an associate professor of 
biology, has worked with Thompson for three 
years in the lab at JMU. Steffen, a microbiologist, 
and Parker, a chemical ecologist, combined 
their expertise to guide Thompson’s research. 
Steffen aids Thompson in her understanding of 
the snakes’ microbes. 
Steffen said Thompson’s interdisciplinary 
project aims to understand how the two 
“worlds” of the animal — one that can be seen 
with the eyes, and the microbes that can’t be 
seen — intertwine and interact together.
“Her project is really cool,” Steffen said. “She 
was able to work with [Parker] to design some 
really cool experiments, and then she and I 
have been working together to do her data 
analysis.”
Although students work in what they call 
the “Parker lab” year-round, they drive up to 
Manitoba each May. The snakes’ mating season 
is in the spring, but Thompson said that because 
of school, they aren’t able to do field research 
until the spring semester ends. Immediately 
after exams, the group makes the two-day trip 
to Manitoba — located directly north of North 
Dakota. Thompson said Manitoba is the home 
of the “largest meeting aggregations of reptiles 
in the world.”
Manitoba is flat and treeless. Thompson said 
she could “stare out into the horizon and see 
for miles.” Although some grass surrounds the 
research site, the snake den is in a limestone 
quarry — a rocky pit with almost no vegetation.
O n c e  t h e y  a r r i v e ,  T h o m p s o n  a n d 
approximately 10 other researchers stay in a 
cabin about 20 minutes from the research site. 
The cabin, which they live in for the duration 
of the 10-day research trip, has no shower. 
There’s only a living room and a small kitchen 
on the first floor, and the upstairs is one large 
room where everyone sleeps. Thompson said 
it felt strange to sleep next to people whose 
research she’d read and respected and hear 
them snoring.
“It’s like camping in one big room,” 
Thompson said. “You really only have, like, 
a curtain between you and the next bed … It 
really humanizes them.”
Thompson said that every day, the group gets 
up around seven or eight in the morning and 
heads to the den site where the snakes come 
out of hibernation and mate. There, they do 
data collection and behavioral trials with the 
snakes.
The research team takes some snakes back 
to the lab in the Bioscience Building at JMU to 
conduct further testing, but for Thompson’s 
project, she swabs the snakes to collect microbes. 
She rolls the swab over the snake’s body, then 
places it in a cooler that she later takes back to 
the lab.
Thompson helped her friend and colleague, 
Holly Rucker (’19), collect samples for her 
research. Rucker’s research focused on whether 
the enzyme aromatase in female snakes made 
them more or less attractive to males. After 
bringing female snakes back to the den from the 
JMU lab where their enzyme levels were altered, 
they tested how many males would try to mate 
with the females. They found that inhibiting the 
females’ aromatase enzymes made them less 
attractive. 
Rucker said Thompson was an asset in the field 
and “has all the makings of a great scientist.”
“She definitely loves science and [is] very 
curious about everything, so she has a lot of 
questions,” Rucker said. “That’s the best thing a 
scientist can do, is ask lots of questions … That’s 
really how you figure out if you understand 
something and how you can poke at gaps of 
knowledge and what everyone else knows, too.”
Parker, who leads the trips and works with 
Thompson as an adviser, said she’s been 
advanced since day one. He recalled a moment 
from her first time at the den in 2018. Thompson, 
then a freshman, was making informed decisions 
about the structure of her experiment and which 
statistical tests to use — something biologists 
don’t typically excel at until graduate school. 
“It showed me how … she’s not collecting 
data just looking at numbers,” Parker said. 
“She’s actually been thinking about what the 
numbers mean, and that, to me, is a sign of a 
true researcher.”
CONTACT Charlotte Matherly at mathercg@
dukes.jmu.edu. For more on the culture, arts 
and lifestyle of the JMU and Harrisonburg 
communities, follow the culture desk on 
Instagram and Twitter @Breeze_Culture. 
Senior studies snakes at one of the ‘largest meeting aggregations of reptiles in the world’
Manitoba is home to tens of thousands of red-sided garter snakes. Photos courtesy of Emily Thompson. Thompson said she spends days in the field swabbing snakes to collect microbes.
“It was just awe-inspiring ... It 
felt like a genuine scientific 




























































Two midterm exams, a meeting with the JMU communications team and now a 
small speaking engagement to start his Thursday 
evening — Dela Adedze appears on the screen, 
a small box amid rows of identically shaped 
rectangles. He’s prepared a few words to introduce 
the Student Diversity Summit.
Adedze thanks the student presenters and 
participants, and although many of the attendees 
are only names or avatars, Adedze brings the 
same energy he would to a ballroom filled with 
100 people. With any small slip-up in his words, 
Adedze smiles, brushes it off and continues.
After he finishes, Adedze will rush to campus 
in time for his weekly meeting with fellow Student 
Government Association leaders. Meanwhile, the 
purple graduation gown hanging on the back of 
his bedroom door in the background reminds him 
that his time at JMU is almost up.
For the past few months, this is what Adedze’s 
role as JMU’s student body president has looked 
like: Zoom meetings and virtual events. As 
elections for next year’s student government come 
to a close, Adedze’s unusual year as JMU’s student 
leader is coming to a close. Fighting through 
COVID-19 restrictions and an almost empty 
campus, Adedze’s term has been like no other.
At first, Adedze thought his role as an economics 
major on the finance committee would be just 
another line on his resume. However, he soon 
learned he could impact organizations on campus 
with the funding his committee allocated, and he 
connected with other SGA members who shared 
his passions.
Two years later, and just weeks before COVID-
19 shut down the country, Adedze was finishing 
a paper before the 11:59 p.m. deadline when he 
received a phone call. He’d been elected student 
body president.
Nick Garrett, Adedze’s fellow leadership team 
member and friend, said Adedze showed early 
on that he’s a representative of the people, not his 
own interests. When Garrett, the academic affairs 
committee chair, discussed credit/no-credit 
classes with administration in the fall, Adedze was 
by his side making sure student voices were heard. 
Adedze said his main goal as president has 
been to make SGA a consistent and valuable 
resource for anyone in the student body.
A student could text Adedze, “My classroom 
in Showker is 85 degrees. I have no idea who 
to contact. I know ... you’re in SGA. Who do I 
contact? What do I do?” and he’d make sure that 
it’s handled.
In fact, that’s his favorite part of the job. Any 
time, day or night, Adedze loves to get texts 
and FaceTime calls from numbers he doesn’t 
recognize. It could be a text about the university’s 
latest actions on COVID-19 or a call to tell him a 
professor has scheduled a quiz on a break day. 
He always answers.
Each Thursday starting at 6:15 p.m. and lasting as long as needed, SGA’s executive 
council and committee chairs gather to discuss 
their latest projects. The group gets together in 
the X-Labs and nearly fills the high-tech room 
furnished with glossy white tables and five 
massive TV screens.
Between jokes and side conversations, the 
students plow through business as Adedze sits 
silently, taking in their reports. He offers his 
opinion when asked and chimes in occasionally. 
Mostly, he listens.
Four years ago, Adedze never could’ve 
imagined himself here.
Majoring in economics and double minoring 
in political science and writing, rhetoric and 
technical communication might be plenty on any 
other student’s plate, but Adedze began to pile on 
extracurriculars starting the fall of his freshman 
year. First, he joined the fraternity Sigma Nu, and 
in the spring, he was elected to SGA as a senator 
for the College of Business. Soon after, he joined 
the Madison Venture Group and Brothers of a 
New Direction. His junior year, he was accepted 
to Student Ambassadors and, along the way, he 
served on the leadership teams of most of the 
clubs he’s participated in.
“My main goal was trying to just put myself in 
as many different spaces as possible,” Adedze said. 
“So, I could not only, like, really understand other 
people, but also just so I can sort of, like, remove 
that sense of ignorance I have about a group of 
people.”
Adedze was born in Champagne, Illinois, 
an hour outside of Chicago. His parents are 
immigrants — his father from Ghana and his 
mother from Rwanda — and the first years of 
Adedze’s life were spent surrounded by a diverse 
mix of families like his own at a University of 
Illinois student housing complex. 
Adedze’s parents divorced when he was young, 
and his mother raised him and his younger sister 
while she finished her education. As a child, 
Adedze could frequently be found at his local 
community center after school sharing kimbap 
with his friend Jong Un or eating chapati with his 
friend Muhammad. His neighborhood and school 
were never one-note, so it was a shock when he 
was moved to a private Catholic school in third 
grade. 
“For some, I was, you know, literally the only 
African American kid they’ve ever seen,” Adedze 
recalled. “I remember kids touching my hair, all 
of that, like I was an artifact in a museum or, you 
know, an animal in a zoo.”
In seventh grade, Adedze’s family moved from 
Chicago to Arlington, Virginia, where he’d attend 
Gonzaga, a private, Catholic all-boys school in 
Washington, D.C.
During lunch, Adedze didn’t have an “assigned” 
lunch seat. Instead, he hopped from table to table, 
talking with everyone from the football players to 
the theater kids. Adedze ran track for three years, 
was part of the student newspaper, joined the 
Black student association called Onyx, played 
trumpet in the band and even performed as a 
pirate in “Peter Pan” his senior year.
His senior year, Adedze signed up to run for 
student body president. He wasn’t selected.
On a recent Tuesday afternoon, Adedze sat at a computer in the SGA office talking 
with two of his friends on the leadership team, 
Garrett and Katrina Tilley.
The small room on the second floor of Madison 
Union is a time capsule of days on campus before 
the pandemic. Cushy couches and easy chairs 
remain closer than six feet apart, pom poms from 
JMU football games decorate the door and a string 
of photos filled with maskless faces hangs along 
the wall. Adedze’s office hours begin and end 
without a single student visitor.
“I used to see everyone I knew every single day 
on campus, at least one person,” Adedze said. 
“Now when I go, I don’t know a single person ... 
It’s not the same.”
Due to the pandemic, the extrovert is forced 
to represent a student body that’s distant and 
disconnected. 
“I remember, just, ever since I’ve been a kid, I’ve 
always been the talkative kid in class — the one 
who the teacher always kicked out,” Adedze said.
Despite calls to the principal’s office, Adedze’s 
mother told him to ignore the people who 
assumed he had ADHD or was a troublemaker. 
“The first time I met him, he really stood out to 
me,” Clay Martinelli, Adedze’s former roommate 
and fraternity brother, said. “He’s obviously very 
outspoken. Maybe talks too much, but I really did 
like that in him.”
Garrett said Adedze’s ability to speak in front 
of a crowd and advocate for others is an asset. 
Adedze joined forces with Garrett to champion 
homework-free break days, and they’ve 
recently been working on revamping the course 
registration process.
“I usually have, you know, 13 other leadership 
team members to depend on as well,” Adedze 
said. “If I’m ever stuck on something, and I know, 
like, I can just say, ‘Hey, is there any way you 
could, you know, replace me at this meeting or go 
to this meeting?’ My position is really just a title.”
With the title of student body president and a 
jam-packed resume, Adedze is working hard to 
secure his spot in the final round of interviews for 
the tech companies Coinbase and Google. 
“I’m taking the time out to really figure it out,” 
Adedze said. “I’m not stressing too much about 
life after college because I just feel like it’s going 
to work out somehow, whatever I decide to do.”
For now, Adedze will keep his phone on. A 
text about graduation news or his latest meeting 
with Tim Miller is bound to arise, and he’ll be 
there to answer it.
CONTACT Contact Ryann Sheehy at 
sheehyrl@dukes.jmu.edu. For more on 
the culture, arts and lifestyle of the JMU 
and Harrisonburg communities, follow the 
culture desk on Twitter @Breeze_Culture.
Exiting student body president Dela Adedze advocates for all





























































  Following a dramatic 20-17 comeback win 
over Elon, JMU football moved to 3-0 (1-0 
CAA) and stood atop of the Stats Perform 
FCS Top 25. Looking just at that, it’s easy to 
assume the Dukes would’ve been flying high 
in their journey through the uncanny 2021 
spring season. 
  But. that wasn’t the case. While JMU was 
happy to be the top team in the country, the 
Dukes weren’t clicking on all cylinders. The 
team used a second-half effort to break a 16-
16 deadlock with Robert Morris — a team it 
was favored to beat by 38 points, according 
to Bovada — and win 36-16. A week later, the 
Dukes overcame a 17-3 deficit against Elon 
and emerged victorious. 
 However, following those games were 
questions regarding redshirt senior 
quarterback Cole Johnson. Against RMU, he 
threw three interceptions in the first half, but 
also had two touchdown throws. Versus the 
Phoenix, he went 9 of 16 for 107 yards, no 
TDs and one interception. That was when the 
decision was made to put in redshirt junior 
quarterback Gage Moloney, and a spark 
followed. 
 Moloney finished the game 3 of 6 for 46 
yards and one touchdown and was named 
the starter soon after by head coach Curt 
Cignetti. It was a critical moment in the 
season and one that could’ve defined the 
potential of JMU this spring. 
  Then, the thing all head coaches still 
playing fear the most happened: COVID-19. 
An outbreak within the team forced the 
postponement of games against William & 
Mary and Richmond, creating an extended 
break for the Dukes as they entered the meat 
of their regular season. 
 The problems that stem from a program-
wide pause range from players not being as 
game-ready as they'd be if there wasn’t an 
interruption, to having key members of the 
team unavailable when games return. Until 
the Dukes hit the field again, the question of 
how JMU would come out of the three-week 
halt wouldn’t be answered. 
  Then came March 27, when the team traveled 
to Williamsburg, Virginia, to finally play on 
the gridiron again and continue its chase for 
a return to the FCS National Championship. 
What would unravel over the course of the 
contest was what the top-ranked JMU team’s 
fans have grown accustomed to in recent 
years. 
 With Moloney not being available and 
therefore giving Johnson another chance at 
QB1, Johnson exemplified a suave demeanor 
as he led the Dukes’ offense on numerous 
incisive drives that overwhelmed the Tribe 
defense from the get-go. 
The Virginia Beach, Virginia, native 
headlined a first half that saw the offense 
score on its first four possessions, giving the 
Dukes a 28-0 lead. Eventually, they came out 
on top 38-10, and the performance ensured 
that JMU used the time off to recalibrate 
and figure out what needed to be done to 
compete at the high standard it sets for itself. 
 “Myself and as a team, I think we all just 
mentally reset and changed the identity 
of our team to, you know, a real fired up, 
energetic team that comes out strong and 
finishes strong,” Johnson said. “I think that’s 
the biggest thing we had … and it obviously 
showed in the game.”
 Johnson finished the game 16 of 22 for 
220 yards and a touchdown. His veteran 
leadership was joined by the energetic efforts 
of freshman running back Kaelon Black and 
freshman wide receiver Antwane Wells Jr. 
  Black — who had only played against Robert 
Morris — broke out for 141 yards and one 
touchdown on the ground on 19 carries. 
Wells Jr. didn’t find the end zone like he had 
in the previous two games, but he caught six 
passes for 86 yards, both of which are season-
highs for the Richmond native. 
  Those two, along with the rest of the team, 
spearheaded an all-around effort to return to 
the turf in emphatic fashion. Johnson said the 
team’s spark began with being fired up during 
warmups and that the Dukes were flat during 
their pregame routine against previous 
opponents. Senior defensive lineman Mike 
Greene agreed on that notion and added that 
the energy the offense displayed early was 
picked up by the rest of the players. 
  “That’s the biggest thing that we’ve been 
focusing on this week, just starting out faster,” 
Greene said. “[The] offense came out there 
[against W&M] and was rolling down the 
field … That just gave us all juice.”
  Coming out of the gate with tenacity and 
motivation was the product of self-evaluation 
and knowledge of what needed to be done 
to elevate JMU. It starts from the top, and 
Cignetti revealed following the W&M win 
that he knew changes needed to be made. 
  “We actually had more face-to-face coaches 
meetings, you know — we returned to a little 
bit more normalcy,” Cignetti said. “I thought 
we really hurt ourselves; I thought I really 
hurt the team by, you know, some of the 
things that we were doing.”
 The pandemic has created problems for 
which no coach can find an easy solution. 
However, coaches like Cignetti are doing 
everything to remain as dynamic as possible. 
For the second-year head coach, it also 
means sometimes waking up at 3 a.m. to 
start his day, but he said he’s happy to do it if 
it yields positive results. 
  “My role had been a little bit more related 
to [COVID-19] and trying to keep our guys 
available,” Cignetti said. “Coming out of the 
Elon game … I needed to get back involved 
like I have always been in the past, you know, 
with the X and O part of it.”
  Maintaining the guidelines set by public 
health officials is a tough task, and it’s one 
that will continue throughout the season. 
But as the team has a more firm grip on this 
season, it’s also entering the final portion of 
its conference slate with the possibility of one 
game being added. 
      Because the end of the regular season 
is near, so are the FCS playoffs. With JMU 
earning its fourth win Saturday, it’s now 
eligible for an at-large bid. If the Dukes win 
one CAA contest, JMU  can be the automatic 
qualifier that represents the conference. 
  “Coach has been saying all week that the rest 
of our games are basically playoff games,” 
Greene said. “We’re going in, we gotta win 
every single one of them and win them big.” 
  JMU football and all participating teams this 
spring are constantly facing COVID-19 on 
and off the field. Most teams, if not all, have 
already had or will have one or more games 
affected by the virus and force players to deal 
with factors they’ve never seen before. 
  For the Dukes, they spun a bleak situation 
into valuable changes that have them on an 
encouraging path as they prepare for Richmond 
on Saturday. It’s up to them if they’ll maintain 
the momentum obtained against the Tribe. 
CONTACT Noah Ziegler at breezesports@
gmail.com. For more coverage, follow the 
sports desk on Twitter @TheBreezeSports.
JMU football has playoff 
mentality after the COVID-19 pause
Freshman wide reciever Antwane Well Jr. catches a ball against William & Mary.
Redshirt senior offensive lineman Raymond Gillespie celebrates after a touchdown with redshirt 






















S4 Previewing JMUvs. Richmond
By NOAH ZIEGLER
The Breeze
  Less than a month separates JMU and 
the rest of the Football Championship 
Subdivision from this spring’s FCS playoffs. 
It’ll be the mark of a triumphant return after 
the FCS pushed the normal fall season back 
a few months, but for the Dukes, it’ll be their 
first chance at redemption. 
  Before they can think about playoffs, two 
games stand in their way: a trip to Richmond 
and a home battle with Elon. There’s still a 
chance a third game could be added from 
rescheduling one of the two postponed 
games, but head coach Curt Cignetti said 
Tuesday that the process is still unfolding. 
Even with the postseason in sight, Cignetti 
won’t let his team or staff overlook the task 
in front of them. He’s preached a day-by-day 
mentality since he accepted the JMU job in 
2019 — this week, the focus is on archrival 
Richmond. 
  The opponent’s locker room: 
Looking for first win over JMU since 2015
  The last time the Spiders conquered JMU 
was when ESPN’s College GameDay came 
to Harrisonburg for the first time. Both 
programs have seen many changes since 
then, but the rivalry remains the same. 
   So far this spring, Richmond stands at 3-0 
(3-0 CAA). It opened the campaign with a 
21-14 defeat of William & Mary, which was 
followed by a 38-14 trouncing over Elon. 
Then, U of R’s first game against JMU was 
postponed due to COVID-19 protocols 
within the Dukes’ program, but the Spiders 
responded with a 31-17 win over Elon a week 
later. 
  Richmond’s led by redshirt senior 
quarterback Joe Mancuso, who averages 
250.67 total yards per game and has found 
the end zone either through the air or on the 
ground on seven occasions. One of the team’s 
captains, Mancuso’s one of the main threats 
to make things difficult for the JMU defense, 
but he’s supported by other weapons across 
the offense. 
  “He’s playing better than at any time in his 
career,” Cignetti said. “He’s thrown the ball 
extremely accurately. He’s got a hose for an 
arm. He gets the ball from point A to point B 
really fast; he’s got a quick release.”
  Cignetti noted Richmond has intricate 
formations in its playbook designed to 
disrupt the defense and open up various 
opportunities across the field. He also said 
Mancuso has spent more time in the pocket, 
giving him a longer window to find receivers 
or escape the pocket and scramble for 
positive yards. 
  The Spiders have three players who have 
rushed for over 100 yards this season. 
Redshirt sophomore running back Aaron 
Dykes leads the team with 193 yards and 
three touchdowns, followed by Mancuso’s 
171 yards and sophomore running back 
Savon Smith’s 172 yards. Both Mancuso and 
Smith have a single touchdown each. 
  The Richmond backfield’s protected by 
an offensive line which head coach Russ 
Huesman said has a mixture of veterans and 
younger players, and it’s only given up four 
sacks this season. The O-Line has also helped 
contribute to the Spiders’ scoring on 10 of 11 
possessions when they’ve reached the red 
zone. 
  U of R’s defense ranks in the top five in 
the CAA in various categories like scoring 
defense (No. 3), rushing defense (No. 3) 
and total defense (No. 4), but it’ll face a JMU 
offense that found its stride Saturday against 
William & Mary. One of the most dangerous 
aspects of the Dukes are the running backs  —
one of the most dangerous position groups in 
the country. 
  “They’re all really good players,” Huesman 
said about JMU’s running backs. “If we don’t 
fit gaps properly, if we miss a gap, they can 
take it to the house. If we don’t take a proper 
angle, they’re going to make you miss … 
We’ve got our work cut out for us.”
  Huesman complimented JMU redshirt 
senior quarterback Cole Johnson’s throwing 
strength as well, but despite Johnson 
impressing against the Tribe, there’s a 
quarterback battle in Harrisonburg that 
forces the Richmond coaching staff and 
players to prepare for both Johnson and 
redshirt junior quarterback Gage Moloney. 
  Not only can Richmond extend its perfect 
season by another week, it can take down the 
FCS’ top-ranked team. It’d be a statement win 
for a team coming off a 5-7 (4-4 CAA) season 
in 2019, but Huesman said polls aren’t what 
matters in a heated rivalry game. 
  “We haven’t even talked about what they’re 
ranked to be honest,” Huesman said. “That’s 
not what’s important. What’s important is 
we’re playing James Madison and we know 
year in and year out they’re one of the best 
teams in the country.”
Coach’s corner: Playoff mode
  Coming out of the three-week pause, JMU 
football entered playoff mode. 
It’s still in the regular season, but Cignetti 
and the team are treating every game as if 
JMU’s playoff hopes hang in the balance. 
With the conference’s automatic qualifier 
not guaranteed, the Dukes need to continue 
to win in impressive fashion to impress the 
playoff selection committee. 
  JMU’s first two games against Morehead 
State and Robert Morris provided challenges 
in different ways, but they weren’t equitable 
to playoff teams the Dukes could face in 
less than a month’s time. Against Elon and 
William & Mary, key players were absent and 
weren’t at full strength when the Dukes faced 
them.
  “This is by far going to be the biggest test for 
our defense,” Cignetti said. 
  For JMU, the biggest question hovering over 
the team is who will start under center against 
Richmond. Moloney was named the starter 
following the Elon game but was unavailable 
against William & Mary, opening the door for 
Johnson to have a crisp performance that’ll 
force Cignetti and offensive coordinator 
Shane Montgomery to make a decision. 
  Of course, that decision depends on if 
Moloney is available for this Saturday’s tilt. 
But Cignetti is confident in both options 
and assured that the team — as well as both 
Johnson and Moloney — will be behind 
whoever takes snaps against Richmond. 
  The Dukes found their rhythm against the 
Tribe. What’ll make or break JMU is if it 
can continue to hit its stride in every game 
and not have lackadaisical starts like it had 
against RMU and Elon. If it can’t begin games 
clicking as a team, it could lead to losses that 
could put its playoff hopes in jeopardy. 
  “I think every week now you up the ante a little 
bit — the games take on more importance,” 
Cignetti said. “This game, potentially, is for 
the conference championship.”
Players’ perspective: Start 
with energy, finish with determination
  Johnson’s 220-yard, one-touchdown 
performance showed immense growth since 
his struggles against Robert Morris and Elon. 
Against the Colonials, he tossed 198 yards, 
two touchdowns and three interceptions. 
Versus the Phoenix he had a little over 100 
yards and an interception, prompting the 
decision to put Moloney in, which led to the 
comeback win. 
  While the quarterback storyline will 
continue to unravel itself Saturday, what’s 
for certain is the week-by-week emergence 
of various freshmen. Freshman running 
back Kaelon Black ran for 141 yards and 
one touchdown against W&M, freshman 
wide receiver Antwane Wells Jr. caught a 
touchdown to make it a 17-13 game against 
Elon and freshmen offensive linemen 
Tyler Stephens and Cole Potts have made 
appearances in games. 
  “Those guys are just out there just balling 
out,” senior defensive lineman Mike Greene 
said in regard to the freshman players making 
impacts against William & Mary.  “We knew 
that was going to happen. They’re just doing 
what we thought would happen.”
  The players, like Cignetti, took the extended 
pause from the two postponements to reflect 
on what the season has been like. Cignetti 
said at halftime during the Elon game, he 
realized changes needed to be made to find 
more success. In the commanding win over 
the Tribe, the Dukes proved they used the 
time off well. 
  Senior running back Percy Agyei-Obese, 
redshirt sophomore running back Solomon 
Vanhorse and sophomore running back 
Latrele Palmer all didn’t play in last 
Saturday’s matchup but could return against 
Richmond. The three have combined for 513 
rushing yards and seven touchdowns and 
provide various skill sets that throw off the 
opposition. 
  Wells Jr. has the second-highest receiving 
yards on the team with 147 yards. He’s 
behind redshirt junior Kris Thornton — a 
transfer from VMI who has 257 yards and two 
touchdowns. 
  Cignetti’s also given credit to the tight ends 
for being able to provide good blocking 
while also helping open the secondary. 
Senior Clayton Cheatham has made 
seven catches for 100 yards and caught a 
touchdown, giving JMU another receiving 
optiom.
 Editor’s input: This is the 
biggest test of the season so far
We’ve seen two JMU teams: the team from 
the first three weeks of the season and the 
Dukes that played against William & Mary. 
If Johnson can multiply his performance 
that was displayed against the Tribe, the 
JMU offense will have a critical component 
playing at a great level. 
However, Moloney showed against Elon 
that he can lead the offense down the field 
in a concise amount of time and put points 
on the board when needed. No matter who 
is QB1 come Saturday, they’ll have to face 
a tenacious defense that’ll keep the game 
close, but won’t be enough. JMU will remain 
undefeated and defeat Richmond 31-21.
CONTACT Noah Ziegler at breezesports@
gmail.com. For more coverage, follow the 






































































JMU volleyball freshman 
becomes  offensive star
ahead of the CAA tournament
    “She’s got great body awareness and can 
make corrections the next play,” head coach 
Lauren Steinbrecher said. “In all aspects of 
the game, she’s an absolute stud.”
   All eyes turned toward Veldman during 
the first game in the UNCW series when 
she nailed a season-high 25 kills and 10 
digs. Veldman didn’t seem to get enough 
action — she topped off her weekend with 
an additional 15 kills and another 10 digs 
the following day in her breakthrough 
performance.  Her efforts earned a CAA 
Rookie-of-the-Week honor and the attention 
of JMU nation.
“During that game, she really showed who 
she is and can even be,” sophomore setter 
Caroline Dozier said. “We all knew what she 
could do and the player she is — we just were 
waiting for it to happen.”
   Since then, Veldman has forced 
at least 14 kills per game for the 
remainder of the season. She broke 
her season-high 10 digs against College of 
Charleston, more than doubling it with 21. 
Being 5’10”, her height is an advantage on 
the court, even before seeing her jump and 
dive during a match. The versatility she’s 
had throughout the season brought her the 
scoring opportunities JMU needed, and 
she said it’s given her confidence in her 
performances.
  “[Veldman] is a dream of a player,” 
Steinbrecher said. “She’s come in so skilled 
on top of her athleticism, and she’s been 
huge for us on multiple fronts.”
  Every offensive leader has a player beside 
them feeding each opportunity. For 
Veldman, the go-to setter is Dozier. The two 
work together in nearly every set, blocking 
opponents, calling plays and sending the 
ball down for kills. Dozier sent the ball to 
Veldman nearly every set this season and 
had at least 20 assists each match. The two 
have complimented each other on the court, 
working together through the prolonged 
offseason to succeed now.
   “[Veldman] is really good at communicating 
with me about the set location and it’s been 
really impactful,” Dozier said. “Whether she’s 
in the back or front row, she’s taking that 
really big role as a freshman and done a good 
job with it.”
   With the CAA tournament on the horizon, 
JMU volleyball will be facing teams it hasn’t 
seen yet. With Northeastern (7-2, 4-1 CAA) 
playing in the semifinals Friday, the Dukes 
will need both Dozier and Veldman to 
continue their offensive chemistry if they 
look to reclaim the CAA championship.
   “We come into every game with the same 
mentality, to give our best,” Veldman said. 
“We want to attack every set every time.”
  Veldman has demonstrated her skill set 
throughout the shortened season and said 
she isn’t worried about what’s to come — 
both in the tournament and ahead in the 
fall season. With the diversity the Dukes 
have, Veldman won’t be the only powerful 
presence, but she’ll certainly be a major 
threat.
  “I think this season was different for 
everyone, and we did a good job of making it 
fun,” Veldman said. “We’ve already improved 
so much, so I’m excited to see where we’ll go.”
   JMU and Northeastern are set to match up in 
the CAA tournament semifinals on Friday, with 
the first set beginning at 6 p.m.
CONTACT Madison Hricik at breezesports@
gmail.com. For more sports coverage, 
follow The Breeze Sports on Twitter @
TheBreezeSports. 
   Godwin Hall jumps with excitement as the 
ball slams to the ground — point for JMU. 
The team celebrates as freshman outside 
hitter Miette Veldman earns another kill 
in the match. Although it’s common to see 
JMU volleyball’s freshman class stand out, 
Veldman has made her presence known, 
becoming a key factor in the Dukes’ CAA 
tournament preparation.
   With no hesitation, Veldman made her 
collegiate debut in JMU’s first game against 
Delaware. Despite the 3-1 loss, she threw 
down an impressive seven kills and assists 
in four sets. During the second game against 
the Blue Hens, Veldman improved to nine 

















Complete the grid so 
each row, column 
and 3-by-3 box 
(in bold borders) 
contains every digit, 
1 to 9. For strategies 
on how to solve 
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Los Angeles Times Daily Crossword Puzzle  
Edited by Rich Norris and Joyce Lewis




9 Reheat, in a way
12 “That’s on me”
13 Service station 
sections
14 Crime site
16 One may 
symbolize 
friendship
17 Gets with difficulty, 
with “out”
18 Ctrl+V, commonly
19 *Like some pages 
in used books




23 Send an IM to
24 Public health org.
25 Card game cry
26 Like some exams
30 MLB’s Angels, in 
sportscasts
33 *“Mean” Pro 
Football Hall of 
Fame lineman








44 Calls in poker
46 Criminal




what’s hidden in 







57 With 7-Down, 
teary
58 Tolerate
59 Not worth __
60 LAX info
61 Rogues




2 Facetious target 
of a series of 
guides














15 *Is a fifty-fifty 
proposition












32 Fill with freight
33 Casual pants







46 Inspiration for the 
2004 film “Troy”
47 Parts of some  
V’s
48 Lit up
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Madison Marketplace is open for business, and all text-only 
listings are FREE! Post job listings, announcements, rentals 
and more using our online placement tool. 
Ads run two weeks online and in two print editions. 










Water Plant Shift Operator – 
Full-Time & Benefits – Eligible
Do you want a career that allows you 
the opportunity to grow and utilize 
your knowledge, skills, and abilities 
while performing technical work? If so, 
apply for the Water Plant Shift Operator 
position with the City’s Public Utilities 
Department! To find out more and 
apply, visit : www.harrisonburgva.gov/
employment. EOE.
Recreation Aide – Athletics 
Part-Time Position
Do you want to utilize your organizational 
skills, customer service skills and love of 
sports in a youth athletics league setting? 
If so, the City’s Parks and Recreation 
Department’s Recreation Aide - Athletics 
may be the right job for you! Find out 
more and apply online at: https://www.
harrisonburgva.gov/employment. EOE.
Recycling Center Attendant – 
Part-Time Opportunity
Do you want to utilize your customer 
service skills to greet and assist residents at 
the City’s Recycling Convenience Center? 
If so, the Public Works Department’s 
Recycling Center Attendant may be 
the right job for you! To find out more 
and apply online, visit : https://www.
harrisonburgva.gov/employment. EOE.
GIS/Mapping Seasonal Position with 
the City!
Do you have an interest in GIS or 
geography and want to learn more 
about the City’s responsibilities in these 
areas? If so, consider applying for the 
GIS/Mapping (Seasonal) position with 
the Public Works Department! To find 
out more and apply online by March 
31st at 5:00pm EST, visit : https://www.
harrisonburgva.gov/employment. EOE.
Wash Bay Attendant 
Full–Time Position with Benefits
Apply to the City’s Department of Public 
Transportation Wash Bay Attendant 
position for a rewarding career 
opportunity that helps project a friendly 
image to our citizens and visitors while 
also ensuring a clean and safe vehicle 
to get them to their destination. Find 
out more/apply online at : https://www.
harrisonburgva.gov/employment. EOE.
Doctoral Academic Gown
Academic Regalia: Black PhD Gown 
with black velvet panels (hood, cap not 
included). Jostens brand, excellent used 




• RENOVATED CLUBHOUSES •
• NEW HARDWOOD FLOORS •
• UPDATED APARTMENTS •
APPLY FREE ONLINE
BEST
VALUE AT
JMU
540.432.0600 | LIVE-THEHILLS.COMTHEHILLSJMU
